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ARTICLE 1
ORGANIZATION

The Coatesville Midget Football League, Kid Raiders, Inc is a 501(3) nonprofit corporation organized and
existing under the laws of the Commonwealth of Pennsylvania and shall herein be referred to as the also
known as “organization”, “Club”, CMFL, CKR, or Kid Raiders. The principal office of the organization shall
be in Coatesville, Pennsylvania 19320.

ARTICLE 2
STATEMENT OF PURPOSE

The purpose of the organization is to provide organized recreational football and cheerleading for the
youth. To promote responsibility, build character, self-confidence, and discipline. Establish leadership
qualities, teamwork, sportsmanship, perseverance, and provide an outlet for physical conditioning.

ARTICLE 3
BOARD OF DIRECTORS

(a) CKR is to be governed by a Board of Directors (“Board”). The business and affairs of the Corporation
shall be managed by the Board of Directors. The Board of Directors may exercise all such powers of the
Corporation and do all such lawful acts and things as are directed or required to be exercised and done by
statute, the Articles of Incorporation or these Bylaws; provided, however, that the Board of Directors may
not engage directly or indirectly in any activity, that would invalidate the Corporation’s status: (1) as an
organization of the type described in Section 501(c)(3) of the Internal Revenue Code of 1986 (the “Code”),
or in the corresponding provision of any subsequent law; or (2) as a Corporation to which contributions
are deductible under Section 170(c)(2) of the Code, or under the corresponding provision of any
subsequent law.

(b) The Board shall consist of no less than three (3) members and no more than eleven (11) members. Board
members shall be elected for staggered two-year terms and shall serve until they are replaced. Members
shall be nominated every year in January by the Board and approved by a majority vote. The removal of a
Board Ditector requires three-fourths vote of the Board.

(c) Board members shall attend ALL meetings. Exceptions shall require notification to the President and the
President shall have the sole discretion to approve the absence via text, email or phone call.

(d) Two (2) unexcused consecutive meetings or four (4) meetings in a calendar year shall be grounds for
dismissal from the Board upon a majority vote. Any board member who is removed from the board
cannot return to the board for a minimum of two (2) years. Resignations of any board member must be
done in writing (email is acceptable), addressed to the executive board.

(¢) The Board may, by resolution adopted by majority vote, establish one or more committees consisting of
one or more Directors as may be deemed appropriate or desirable by the Board of Directors to serve at
the pleasure of the Board. Any committee, to the extent provided in the resolution of the Board of
Directors pursuant to which it was created, shall have and may exercise all of the powers and authority of
the Board of Directors, except that no committee shall have any power or authority as to the following:

a. The filling of vacancies in the Board of Directors.
b. The adoption, amendment or repeal of these Bylaws.
c. The amendment or repeal of any resolution of the Board of Directors; and
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d. Action on matters committed by these Bylaws or a resolution of the Board of Directors to
another committee of the Board of Directors.

The Boartd of Directors shall meet at least once a quarter and/or at the call of the President. The Board
shall publish the Board’s meeting schedule on/or before June 1+ for the upcoming twelve months. No
meetings shall be held in the month of December. Board meetings shall be held at the field house at 7pm
The President has the power to move the location and to change the time of the meetings when
necessaty. Board meetings shall not exceed 2 hours. The President shall cancel a meeting and/or
adjourn a meeting at any time should the behavior of the board be such that it cannot be called
to order. The President shall hold the power to call a “Special Meeting” for CKR executive
board for any reason or purpose. The President shall establish the location and time of the special
meeting.

Members of the Board of Directors and his or her immediate family member, may as a private person, or
through a business interest, engage in a business transaction with the Corporation, be employed by the
Corporation, and receive from the Corporation pay for services rendered to the Corporation. Members of
the Board shall comply with the Corporation’s Conflict of Interests policy and procedures.

Voting and Elections

a. Each member shall be entitled to one (1) vote without any absentee or proxy voting.
b. Members are not entitled to vote if they are absent from two (2) consecutive board
meectings. The member will retain the right to vote after attending two (2) consecutive
meetings.
c. The President shall vote only if there is a tie.
Executive Board officers are elected for the duration of their term as Board Member.
e. Elections will be every odd Year for the following:
1. President, Secretary, Treasurer, Football Director
. FElections will be every even Year for the following;
1. Vice President, League Administrator, Cheer Director
One (1) person cannot hold two executive board positions at a time.
Board of directors are voting positions. Committee positions are not voting positions but may
Board Officers will be installed and assume their duties once nominated or appointed.
Board Officers must attend six (6) of the eleven scheduled meetings. Once the meeting allowance
has been violated, the Board Officer shall be removed at the next scheduled meeting.

(m) If the office of the President becomes vacant between elections, the Vice-President will assume

the duties for the remainder of the President’s term. And a new Vice-President will be elected.

ARTICLE 4
FINANCIAL

1. The Treasurer shall have sole responsibility for the charge and custody of, and be responsible
for, all funds collected, raised or generated by Kid Raiders.

2. The Board shall review and approve an yearly profit and loss estimate for the organization at
its January board meeting for Board approval.

3. The Board shall be responsible for the following annual obligations:

* Annual dues to the CKR’s participating youth football league, including the
Independent Youth Football League (IYFL) or any similar league CKR is
participates within. All fees shall be paid annually no later than January 31+

* Annual insurance coverage for all sporting activities and/or other operations of
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CKR.

4. Any individual expenditures exceeding $100 requires prior approval from the Board.

ARTICLE 5
OFFICERS, STANDING COMMITTEES AND THEIR DUTIES

(a) The Executive Board of Directors shall consist of a President, Vice President, Secretary, Treasurer,
Football Director, Cheer Director, & League Administrator (collectively “Officers”). The Officers shall be
clected by the Board. A Board member must be in good standing with the organization (no verbal or
written warnings, probations, or suspensions) and an active volunteer for at least three (3) years, two (2)
consecutive years involvement with the organization, one (1) of which must be served on the board to be
eligible for nomination as an Officer.

(b) PRESIDENT

oo

Fe o

e

The President is responsible for ensuring that the league is run in accordance with ethical
business practices.

Acts as the general coordinator and executive officer and manages the day-to-day
operations of the Organization’s football league.

Collect items and distribute meeting agendas prior to the meeting,.

Shall conduct and preside over the Board and league meetings, set the agenda, call all
meetings, and assign tasks as deemed appropriate.

Run meetings in an orderly fashion.

Appoints all committee chairs.

Enforces Code of Conduct, House Rules, and League Bylaws.

Addresses disputes and complaints, and presents them to the Board, as necessary.
Oversees the overall management of the League by the Board of Directors and ensures
they perform their duties required by the League By-Laws.

Signs all contracts on behalf of the organization.

Recruit and appoint unfilled Board Positions.

If any other board member or officer positions become vacant between elections the
president will appoint a successor.

The President shall hold the power to call a “Special Meeting” for CKR executive board
for any reason or purpose. The President shall establish the location and time of the special
meeting.

(© VICE PRESIDENT

a.

b.

C.

d.

Will serve in the President’s absence or as delegated by the President.

Shall perform the duties of the President, and when so acting shall have all the powers of
and be subject to all the restrictions upon the President.

The Vice President shall perform such other duties as from time to time may be assigned

by the President.
Support the Football Director with reporting conference information.

(d) SECRETARY

a.

b.

Responsible for recording the Board meetings.

Distribute draft of the minutes to all meeting attendees for comments within one week
after the meeting.

Distribute Final Minutes to all active board members and a copy will be stored in the
organizational book or electronic folder.

Performing all general club communications not delegated during a Board Meeting via
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email.
Shall serve as chair of [insert committee]

(© TREASURER

a.

The treasurer is responsible for ensuring that the financial records of the organization
have been maintained propetly in accordance with sound accounting practices. The duties
of the treasurer may be amended from time to time by the Board.

Treasurer may reimburse expenditures under $50.00 (fifty dollars) incurred by CKR with
valid Receipts.

Provides the Board with a financial report at each meeting and detailed specific reports
on all activities.

Receives and gives receipts for monies due and payable to the League from any source
whatsoever.

Deposits all moneys in the name of the organization in such bank or other depositories
as may from time to time be designated by the Board.

Provides annual report for January meeting.

Shall serve as chair of [insert committee].

(& FOOTBALL DIRECTOR
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k.

Oversee daily management of the League’s football program.

Attend league football meetings. Report findings to coaches and the board as needed.
Confirm all paperwork (birth certificates, physicals,) for all players is received.
Contact person for parents with concerns regarding safety, grievances, etc.

Parent liaison for coaches and board.

Be familiar with all organization, and league rules.

Evaluate coaching techniques and methods outlined in the coaches’ trainings.

Ensure coaches have completed all necessary trainings.

Ensure that coaches have signed and comply with CKR’s code of conduct.

Ensure that coaches have completed background checks and are maintained in CKR’s
records.

Director may not be a current head coach in Kid Raiders unless approved by the Board.

(©) CHEER DIRECTOR

Trpee Mo pn T

k.

Oversee daily management of the cheer program.

Attend IYFL cheer meetings. Report findings to coaches and the board as needed.
Confirm all paperwork (birth certificates, physicals,) for all players is received.

Contact person for parents with concerns regarding safety, grievances, etc.

Parent liaison for coaches and board.

Be familiar with all organization, and league rules.

Evaluate coaching techniques and methods outlined in the coaches’ trainings.

Ensure coaches have taken all necessary trainings.

Ensure that coaches have signed the code of conduct.

Ensure that coaches have completed the background checks, and they are in the league
books.

Director may not be a current head coach in Kid Raiders unless approved by the Board.

(hy LEAGUE ADMINISTRATOR

a.

b.

Facilitate registration.

Supports the president with administrative duties between the organization and league
conference.
Completes Mid-Week League Reports for the organization.
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() LEAGUE REPRESENTATIVE
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(b)

@)

(b)
©

C)

©

a. Attend all games (home/away) for division assigned...i.e.,if a JV game is away and varsity
is home the rep is to attend the away game representing the organization.

ARTICLE 6
COMMITTEES

COMMITTEES

The President shall appoint or approve all committees’ leaders.

All Committees act on behalf of the organization.

The President can remove any committee leader at any time without cause.

All committees shall report their findings to the board through the Committee’s
supervisory Board Member.

No committee shall bind CKR in a contract or agreement or expend organization funds.
Committees cannot allocate any funds without the approval of the Board of Directors.
Committees cannot amend or repeal the Articles of Incorporation or Bylaws or adopt
new bylaws.

Each such committee shall consist of at least a Chair and may also include persons who
are not Board Members. The members of committees shall be affiliated with the
Organization.

/a0 o

oo omo

COMMITTEES & RESPONSIBILITIES

a. Fundraising Committee — Will coordinate all fundraisers efforts approved by the Board.

b. Sponsor Committee — Cultivate and retain donors and sponsors.

c. Spirit Wear Committee — Will coordinate scheduled times for volunteers to provide
support during the Organization’s activities.

d. Concession Committee — Will manage all concession activities for the Organization,
including scheduling volunteers, accounting of proceeds, and custody of funds collected
to be turned over to the Board.

e. Banquet Committee — Will organize year end banquet.

Team Parent Committee — Will organize parents’ of the Organization’s athletes.

Picture Committee — Will organize picture day and serve as the point of contact for any

issues between parents and vendor.

QR ™

h. Social Media Committee — Will manage the Organization’s social media accounts.

ARTICLE 7
COACHES

ALL coaches must have their criminal background and child abuse information on file with
the organization prior to performing any services as a coach. Coaches are not allowed on
the sideline during practices and games without a valid criminal background and child
abuse accreditation.

Coaches are encouraged to attend a coach’s camp annually.

All Head Coaches, assistants or league reps must attend meetings every Monday during
the regular season — for an overview of the prior weekend games.

Coaches must be on time and attend all practices. If a head coach cannot attend a practice,
he/she must notify someone from his or her staff. That person will be designated to hold
the practice that day.

If a head coach cannot attend a game, he/she must notify the President or the
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Football/Cheer Director. It is the responsibility of the President or Director to notify the
opposing team.

(f) A coach must be active in the organization for more than one (1) year prior to being
considered for a Head Coach position.

(g) A written request must be submitted to the board of directors when an Asst Coach desires
to fill the vacancy created by the loss of a Head Coach.

(h) All coaches must file written notices to the board of directors no later than five (5) days
after the end of the season declaring if they intend to continue or not to continue coaching
in the organization.

(i) Head Coaches are responsible, for all actions taken or made by their coaching staff.

ARTICLE 8
RULES AND REGULATIONS

(a) CKR have adopted rules and regulations (“Regulations”) governing the operation of the
Organization. These requirements shall apply to the Board, Committees, Committee
Members, Volunteers, Coaches, Athlete, Patrent and/or any other individual patticipating or
involved in any activity offered by CKR. The Regulations are attached to the Bylaws as

Appendix A.

(b) The Rules and Regulations may be amended by recommendation of the Team Parent
Committee to the Board. The Board shall approve all final changes to the League’s Rules and
Regulations. All participants shall sign and acknowledge the League’s Code of Conduct,
Release and Indemnification Agreement, privacy statement and complete a criminal

background check, as applicable.

(c) CKR is committed to equal employment and volunteer opportunity without regard to age,
ancestry, disability, national or ethnic origin, race, religious belief, sex, sexual orientation,
gender identity, marital or veteran status. This policy applies to all areas of employment and
volunteer participation, including recruitment, hiring, training and development, promotion,
transfer, termination, layoff, compensation, benefits, social and recreational programs, all
other conditions and privileges of employment in accordance with applicable federal, state

and local laws.
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APPENDIX A - RULES AND REGULATIONS
IYFL DISCIPLINARY CODE

All Volunteers, Parents, Guardians, Guest, and Participants are required to review, sign and comply,
or by their presence at a sanctioned event, agrees to comply with the IYFL Code of Conducts. In
the interest of providing a safe and positive environment for the children involved in IYFL and the
Member Organizations, strict compliance with the Code of Conducts will be required and enforced
at all IYFL and Member Organization functions, including but not limited to, sign-ups, practices,
games, pep rallies, banquets, competitions, and fund-raising events. Violations of the Code of
Conducts will not be tolerated, and violations will be subject to disciplinary action.

Violations will be brought to the Member Organization Board of Directors for review and
determination as to what type, if any, disciplinary action is appropriate. The Board shall review the
allegation/incident and render a judgment. If the Board, in its sole discretion, believes a hearing
would be helpful in determining as to what type, if any, disciplinary action should be taken, the
accused and aggrieved parties shall be given an opportunity to testify concerning the incident. There
is no automatic right to a hearing. The Board, in its sole discretion, will determine who, if anyone,
will testify or appear at a hearing. It shall be the responsibility of the Board to determine the
appropriate disciplinary action for any offense. The disciplinary actions include, but are not limited
to, the following:

Warning Letter

Probation

Letter of Reprimand

Fine

Practice/ Game Suspension

Season Suspension

Lifetime Suspension

Civil or Criminal Prosecution

L B L B L B B A

Due to the number of potential violations and varying degrees of severity, the Board, in its sole
discretion, can decide to take or not take any disciplinary action. No warning is required.
Additionally, IYFL. or a Member Organization may pursue legal action as appropriate,
including instituting a civil lawsuit and/or referring the matter for criminal prosecution, based
on the nature and severity of the Code of Conduct violations. The decision of the Board shall
be communicated to the accused and aggrieved parties and if either is from a different Member
Organization to the President or League Representative of that Member Organization.

In the event that the Board’s decision and/or disciplinary action are in dispute, the accused or
aggrieved party may request a review by the IYFL. Commissioner. The request must be in writing.
If, in the Commissioners sole discretion, a review is warranted, the Commissioner may appoint a
disciplinary review committee. The disciplinary review committee shall have a minimum of three
members. Pertinent information on the incident including testimony, if any, shall be reviewed. The
disciplinary review committee, in its sole discretion, may hold a de novo hearing. Upon review of all
pertinent information, the disciplinary review committee shall either endorse or reject the Boards
decision and disciplinary action by way of majority vote. In the event of a tie, the chairperson shall
cast the deciding vote. If the disciplinary review committee rejects the Boards decision and/or
disciplinary action, the committee will be required to issue a recommendation on appropriate
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disciplinary action and the accused parties Member Organization shall enforce such action.

INDEPENDENT YOUTH FOOTBLL LEAGUE (IYFL)

1, , and on behalf of the
following

Participant(s), 5

as a Volunteer (Director, Officer, Coach, Concession or other), Parent, Guardian and/or Participant
in the Independent Youth Football League, and its Member Organizations, being a youth
organization, understand that my responsibility and behavior is of great importance, that my actions
have the potential to significantly influence the children I come into contact with and therefore We
agree to conduct ourselves in accordance with the following:

Disciplinary Code (March2008)

Volunteer Code of Conduct (March 2008)

Parent, Guardian, or Guest Code of Conduct (March 2008)

Participant Code of Conduct (March 2008)

Injury Release, Indemnification and Hold Harmless Agreement (March 2008)

5 b b bbpB

By signing below, my signature constitutes that the participant and I have been provided a copy of
the above marked IYFL Code of Conduct(s), Disciplinary Code and Injury Release, Indemnification
and Hold Harmless Agreement; We have read, discussed, understand and accept the above
Disciplinary Code and Injury Release, Indemnification and Hold Harmless Agreement; We have
provided or discussed with all non-signing parties who will attend sanctioned events the applicable
Code of Conduct(s) and Disciplinary Code; We, including non-signing parties, agree to conduct
ourselves in accordance with the specified terms and conditions of the Code of Conduct(s) and
Disciplinary Code; and We fully understand that failure to abide by the specified terms and
conditions may result in disciplinary action as stated in the Code of Conduct(s) and Disciplinary
Code.

Dated:

Signature

Dated:

Signature
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IYFL VOLUNTEER CODE OF CONDUCT

I understand that my responsibility as a volunteer (Director, Officer, Coach, Concession or other)
for the IYFL and its Member Organizations, a youth organization, is of great importance and that
my actions have the potential to significantly influence the children I come into contact with and
therefore I agree to conduct myself in accordance with the this Volunteer Code of Conduct as
follows:

I recognize that I am a role model for all participants and the families involved in the IYFL and the
Member Organizations. I shall at all times control my behavior so as to promote a positive attitude
and experience for the children. I shall place the emotional and physical welfare and development
of my players ahead of any personal desire to win.

I will treat each player, opposing coaches, officials, parents, and administrators with respect and
dignity at all times.

I will thoroughly become familiar and follow the letter and spirit of the bylaws, rules, regulations,
requirements, and objectives of IYFL, the Member Organization and the sport.

I will communicate to my players and their parents what is expected from each participant, parent or
guardian, family and invited guest.

I will cooperate with the administration of IYFL and the Member Organization in the enforcement
of the bylaws, rules, regulations, requirements, and objectives and will report any irregularities to
IYFL Band the Member Organization.

I will do my best to protect and preserve the health, safety and welfare of all participants entrusted
to my care and supervision.

I will comply with IYFL and Member Organization participation requirements and make every
effort to ensure active participation by each of my players in every game or competition.

I will not use profanity or make disparaging remarks or gestures of any type to any person, whether
an official, coach, parent, participant or other nor will I publicly disparage or humiliate any of the
above-named individuals.

I will not use or be under the influence of any illegal drugs, alcohol, and/or tobacco during any
practice, game, competition and/or sanctioned activity and will immediately report any person who I
believe to be using and/or under such influence.

I agree to submit to a criminal background check and child abuse clearance in accordance with IYFL
rules and regulations, which shall be a precursor to my ability to volunteer and be permitted on the

football field.

I shall comply with and enforce the IYFL Code of Conducts and if I fail to do so, I may be subject
to discipline as provided in the IYFL Disciplinary Code.

Dated:

Signature
12



IYFL PARENT, GUARDIAN, OR GUEST CODE OF CONDUCT

I understand that my responsibility as a parent or guardian involved in a youth organization is of great
importance and that my actions have the potential to significantly influence the children I encounter and
therefore I agree to conduct myself in accordance with this Parent, Guardian or Guest Code of Conduct
as follows:

Participation in the Organization involves travel and outdoor activities. Attendance is required at all
scheduled games, home or away, good weather or bad. If the football team is playing, the cheerleaders
are cheering. Transportation to and from an event or activity is the parent or guardians’ responsibility.
The parent or guardian agrees to participate in volunteer activities and duties associated with the
Member Organization, to include but not limited to, snack bar, field set up, field clean up, and general
maintenance.

A risk of injury is inherent in participation of the sports of Football and Cheerleading. A
patent/guardian or a duly authorized adult will be present during all practices, games, events,
competitions, or organization activities in which their child is attending or participating.

I understand that all Football/Cheetleading equipment issued to the participant is the propetty of the
Member Organization and will be returned to the Member Organization at the conclusion of the season
or at such time as requested by a coach or other club official. I agree to keep the equipment clean and
well maintained. Whether or not provided by the Member Organization, I agree to regularly check and
ensure that the participant’s equipment is propetly fitted and worn and understand that ill-fitting and/or
improperly worn equipment may cause or facilitate serious bodily injury to the participant.
Parent/guardian will be financially responsible for equipment and/or uniforms that are lost ot not
returned to the Member Organization at the end of the season. Equipment will not be issued until the
Member Organization receives the full registration fee, which is non-refundable after August 1 of each
season.

I give permission to the Member Organization to transport or have transported my child to the hospital
in the event of an unforeseen accident or emergency. In the unlikely event that emergency medical
treatment is required and neither a parent/guardian nor duly designated agent is present or immediately
available, said parent/guardian hereby authorizes the child’s coach and/or another adult member of the
organization to make any necessary medical decisions, until such time as the parent/guardian can be
present or contacted. Said parent further represents the child is covered by medical insurance and/or
assumes full financial responsibility for any medical treatment or service provided.

I will always exhibit good sportsmanship and shall not boo or openly criticize players, coaches, officials,
or opposing teams, nor will I incite others to do same. I shall comply with and enforce this Parent,
Guardian, or Guest Code of Conduct. I further accept responsibility for my guests, non-signing spouse,
non-signing parent, family members, friends, and other invitees, who attend games, practices,
competitions or any IYFL or Member Organization activity, and shall insure they exhibit good
sportsmanship and comply with the Parent, Guardian or Guest Code of Conduct, which shall be
applicable to and enforced against them as if they had read, agreed and signed same. Any, and all
violations may be subject to discipline as provided in the IYFL Disciplinary Code. I will not use or be
under the influence of any illegal drugs, alcohol, and/or tobacco during any practice, game, competition
and/or sanctioned activity and will immediately repott any person who I believe to be using and/or
under such influence.

Dated:

Signature
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IYFL PARTICIPANT CODE OF CONDUCT
The participant does hereby agree to participate in the IYFL and the Member Organization. The
participant understands that they must conduct themselves in a civil and sportsmanlike manner and
agrees and pledges that the participant will comply with the following:
Be respectful of my parents, coaches, teammates, opponents, Officials, and teachers.

Complete all homework assignments and work to improve my grades at school.

Attend all practices and games, be always on time for practice and games and be physically and
mentally ready to play or perform.

Work to improve myself as a player/cheetleader, teammate, and person.

Encourage all participants, whether my teammate or opposing squad.

Bring my own hydrating beverage to practices and games.

Keep all issued equipment clean, safe and in my possession at all times.

Return all issued equipment in clean condition and when requested.

Notify my coach as soon as first possible if it is necessary for me to miss a game or practice.
Not use foul or demeaning language.

Not mock, taunt, or demean another member of my team or an opposing team.

Not fight with another player.

Not talk back to or be disrespectful to my parents, coaches, teammates, opponents, officials, and
school employees or teachers.

Not damage the property of another.
Comply with and enforce the Participant Code of Conduct, and if I fail to do so, I may be subject to

discipline as provided in the IYFL Disciplinary Code.

Dated:

Signature
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IYFL
INJURY RELEASE, INDEMNIFICATION AND HOLD HARMLESS AGREEMENT

I am the parent or guardian of the participant. In consideration of such participation and intending
to be legally bound, and after discussing the contents of this document with the participant, we
recognize, acknowledge, and understand the following:

The participant shall participate in all League or Member Organization games, practices,
competitions and other activities and we assume the risk of such participation.

The participant shall use all facilities and equipment and we assume the risk of such use.

Participation in Football or Cheerleading can be physically, emotionally, and psychologically
demanding and that a risk of physical or psychological injury or illness, is inherent in the sports of
Football and Cheerleading.

The risks and demands of participating in Football or Cheerleading and we hereby voluntarily agree
to assume such risks and demands.

I certify that the participant is physically and psychologically capable and able to participate in
Football or Cheetleading the participant and I recognize, acknowledge, and understand that
participation in Football or Cheerleading may involve violent and significant physical contact which
may cause physical (bodily) or psychological (mental) injuries or illness.

I have no knowledge of any physical or mental impairment that would affect the participant’s ability
to fully participate in Football or Cheetleading. I represent and warrant that I am covered by
appropriate medical insurance and/or assume full responsibility for any provided medical treatment
ot service incident to the participant’s participation in Football or Cheerleading.

I, BEING OF FULL AGE, WITHOUT PHYSICAL OR MENTAL DEFICIENCY OR
INCAPACITATION, DO VOLUNTARILY AND WITH FULL KNOWLEDGE OF MY
ACTIONS, HEREBY AGREE TO ASSUME THE RISK AND AGREE TO RELEASE,
DISCHARGE, HOLD HARMLESS AND INDEMNIFY IYFL AND ITS MEMBER
ORGANIZATIONS, THEIR DIRECTORS, OFFICERS, SHAREHOLDERS, MEMBERS,
EMPLOYEES, VOLUNTEERS, SERVANTS, AGENTS AND/OR THEIR SUCCESSORS OR
ASSIGNS, FROM ANY AND ALL LIABILITY FOR ANY PHYSICAL (BODILY) INJURIES
OR ILLNESSES, PSYCHOLOGICAL (MENTAL) INJURIES OR ILLNESSES, OTHER
LOSSES AND/OR HARMS, OF WHATSOEVER NATURE OR KIND, RESULTING FROM
PARTICIPATION IN FOOTBALL OR CHEERLEADING.

Dated:

Signature
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15.6. Privacy Statement IYFL Member Organization

Privacy Statement
The IYFL and their Member Organizations strongly believe in protecting the confidentiality and
security of information they collect about its volunteer and participants. “Nonpublic Personal
Information” is nonpublic information about volunteers and participants that they may necessarily
obtain in connection with registering you as a volunteer and your child for either football or
cheerleading (‘participant”). Nonpublic Personal Information will not be disclosed about current or
former volunteers and participants to anyone, except as permitted by law, or contained herein.
Volunteer and participant name and address may be disclosed to third party companies with which
there exists a joint marketing agreement. For example, participant name and address information
may be disclosed to a football organization to provide football participants with information
regarding football camps or to provide cheerleading participants with information on camps such as
UCA or NCA. If this information is provided, it is in the form of completed mailing labels and not
in electronic or other format, with the express language prohibiting the recipient from selling,
distributing, or disseminating the information to another or from using such information
inconsistent with the stated purpose. We protect volunteers and participants information by
allowing only certain authorized IYFL and member organization officials to safeguard, possess and
use such information to comply with the applicable IYFL, Cheerleading and Member Organization
By-Laws and Rules.

By signing below, I agree with the contents of this Privacy Statement and agree to permit IYFL and
its member organizations to use and disclose information consistent with this Privacy statement.

Print Name:
Participant Name(s):
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